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Nursing Service/Practice
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Management vs Leadership

‘Management is deing things right;
leadership is doing the right things *

Peter Drucker
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(Huse, 1978; McFarland, 1979; Northouse, 2019)
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Why Ethical Leadership?
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“Ethical leadership is not only the
right thing to do, it is key to driving
an organization's success” W

i

(Kirk, 2024)

Ethical Leadership:
Foundation for
Organisational
Success
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Ethical Leadership
Role Modeling
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Moral Integrity
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